
WORKER CARE SPECTRUM  

• The most common methods of data collection therapists use are observation, 

interview, and measurement. 

• In order to select appropriate work-related assessments to use, we must consider the 

purpose of the assessment, the level of assessment (ensuring consistency between the 

purpose and level), and then the attributes of the assessment, including utility and 

dependability.  

• Work related assessments purposes are as follows:  

✓ To determine the need for intervention  

✓ To assess an individual’s ability to perform the roles, duties, tasks, task 

elements, and physical demands of work  

✓ To determine effort during work tasks  

✓ To measure and document outcomes of workrelated interventions  

✓ To evaluate programs and engage in research. 

 

 



 

Functional capacity evaluation (no job) (FCENJ)- Assessments of this type are “focused 

on an individual worker performing physical demands related to work in general, rather than 

to a specific job or duties. 

Functional capacity evaluation (job) (FCEJ)- Assessments of this type are “focused on an 

individual worker performing specific tasks within a specific workplace with an identified 

employer. 

Physical ergonomic assessment- Assessments that examine and measure the physical 

aspects of a job, task, and/or environment. This may include measurement and observation of 

workers’ posture, movements, strength, and range of motion; weight handled; force exerted; 

distances traveled; working heights; exposure times; and light, sound, and temperature levels. 



 

 


